
Decision of the Dispute Resolution Chamber 

passed in Zurich, Switzerland, on 25 August 2006, 

in the following composition: 

Slim Aloulou (Tunisia), Chairman 

Michele Colucci  (Italy), member 

Carlos Soto (Chile), member 

Mario Gallavotti  (Italy), member 

Mohamed Mecherara (Algeria), member 
 

on the claim presented by the player 

X,  
 

as Claimant 

against the club 

Y,  
 

as Respondent 

 
 

regarding a contractual dispute arisen between the parties 

   



I. Facts of the case 

 
1. On 25 July 2006, the player X from xxxxx, the Claimant, informed FIFA that on 20 

April 2006 he had signed an employment contract with the club Y, the 
Respondent, valid for one month.  

2. The Claimant explained that according to the relevant contract the 
Respondent had agreed to pay him accommodation, transportation, salary 
and other allowances. However, the Claimant asserted that the copy of the 
contract he received did not contain any clauses regarding accommodation 
and transportation. Although he had informed the Respondent about the 
missing clauses he never received a copy of the contract he allegedly signed, 
but another copy, the one he remitted to FIFA, which appears to have been 
duly signed by the parties. 

3. According to the copy of the employment contract which the Claimant 
remitted to FIFA, the Respondent undertook to pay him a salary of MYR 3,000 
and shared accommodation (rental and utilities).  

4. Moreover, the Claimant affirmed that the air-ticket (Ho Chi Minh City – Kuala 
Lumpur- Ho Chi Minh City), which he had bought, and his visa had expired and 
that therefore he was currently illegally in XXXXXX. To this regard, the Claimant 
explained that the Respondent never assisted him in order to get a new valid 
visa. 

5. Furthermore, the Claimant stated that he had received his salary only. Therefore 
he claims the signing-on fee amounting to USD 3,000, according to him orally 
agreed upon with the Respondent’s  coach, a valid airplane-ticket to allow him 
to leave XXXXX, the amount of USD 250 for transportation and the amount of 
approximately USD 400, i.e. MYR 1,500, for accommodation. The Claimant 
provided a copy of a receipt based on which he paid the amount of MYR 1,500 
for house rental for the time as from 19 April 2006 until 20 May 2006. 

6. According to a document dated 17 March 2006, which the Claimant remitted 
attached to his claim, the Respondent had invited the Claimant for a trial and 
the Claimant was informed that within the scope of the trial he would be 
responsible for his return ticket, domestic accommodation and meals. 

7. FIFA contacted the XXXXXX Football Association twice in order to obtain the 
Respondent’s position and a copy of the employment contract possibly 
registered with it. However, it never received any answer from the Respondent 
nor any copy of a contract from the XXXXXX Football Association.  
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II. Considerations of the Dispute Resolution Chamber  

1. First of all, the Chamber analysed whether it was competent to deal with the 
matter at stake. In this respect, it referred to art. 18 par. 2 and 3 of the Rules 
Governing the Procedures of the Players’ Status Committee and the Dispute 
Resolution Chamber. The present matter was submitted to FIFA on 26 July 2006, 
as a consequence the Chamber concluded that the revised Rules Governing 
Procedures (edition 2005) on matters pending before the decision making 
bodies of FIFA are applicable on the matter at hand. 

2. With regard to the competence of the Chamber, art. 3 par. 1 of the above-
mentioned Rules states that the Dispute Resolution Chamber shall examine its 
jurisdiction in the light of articles 22 to 24 of the current version of the 
Regulations for the Status and Transfer of Players (edition 2005). In accordance 
with art. 24 par. 1 in connection with art. 22 (b) of the aforementioned 
Regulations, the Dispute Resolution Chamber shall adjudicate on employment-
related disputes between a club and a player that have an international 
dimension. 

3. If an employment contract is breached by a party, the Dispute Resolution 
Chamber is also responsible to verify whether a party is accountable for 
outstanding payments and/or compensation.  

4. As a consequence, the Dispute Resolution Chamber is the competent body to 
decide on the present litigation involving a player from XXXX and a club from 
XXXX regarding outstanding remuneration in connection with an employment 
contract.  

5. Subsequently, the members of the Chamber analyzed which edition of the 
Regulations for the Status and Transfer of Players should be applicable as to the 
substance of the matter. In this respect, the Chamber referred, on the one 
hand, to art. 26 par. 1 and 2 of the Regulations for the Status and Transfer of 
Players (edition 2005) and, on the other hand, to the fact that the relevant 
contract at the basis of the present dispute was signed in April 2006 and the 
claim was lodged at FIFA in July 2006. In view of the aforementioned, the 
Chamber concluded that the current FIFA Regulations for the Status and 
Transfer of Players (edition 2005, hereafter: the Regulations) are applicable on 
the case at hand as to the substance. 

6. In continuation, and entering into the substance of the matter, the members of 
the Chamber started by acknowledging that the Claimant and the 
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Respondent signed an employment contract valid for one month on 20 April 
2006. 

7. In particular, the Chamber noted that the Claimant argued that he never 
received a copy of the employment contract which, according to him, he 
actually signed based on which the club undertook to pay him 
accommodation, transportation, salary and other allowances. Moreover, the 
Chamber took due note that the copy of the employment contract which the 
Claimant received and remitted to FIFA bears the signature of both the player 
and the club. According to the relevant document, the Respondent undertook 
to pay to the Claimant a salary of MYR 3,000 and shared accommodation 
(rental and utilities). In this respect, the Chamber also acknowledged that the 
Claimant had confirmed that the Respondent had paid him the relevant salary. 

8. Turning thus its attention to the claim, the Chamber took due note that the 
Claimant requests that the Respondent pays him the signing-on fee amounting 
to USD 3,000 allegedly orally agreed upon with the Respondent’s coach, a valid 
airplane-ticket to allow him to leave XXXXX, the amount of USD 250 for 
transportation and the amount of MYR 1,500 (approximately USD 400) for 
accommodation. 

9. On the other hand, the Chamber acknowledged that despite having been 
invited to do so, the Respondent had not remitted its position to the claim. By 
doing so it had renounced to its right to defence. The Chamber stressed that, as 
a matter of principle such behaviour, cannot be justified and does not deserve 
any protection. Yet, the deciding body recalled that it would have to pass a 
decision upon the basis of the documents on file (cf. art. 9 par. 3 of the Rules 
Governing the Procedures of the Players’ Status Committee and the Dispute 
Resolution Chamber). 

10. In this regard, the Chamber emphasised that in accordance with the legal 
principle of the burden of proof, which is a basic principle in every legal system, 
a party asserting a fact has the obligation to prove the same (cf. also art. 12 
par 3 of the aforementioned Rules Governing the Procedures). 

11. In accordance with the above-mentioned legal principle the Claimant has the 
burden of proof regarding the Respondent’s obligation to pay him a signing-on 
fee amounting to USD 3,000, transportation (domestic and international, i.e. 
flight ticket) and accommodation. 

12. However, based on all documentation received from the Claimant and in 
particular, based on the copy of the employment contract remitted to FIFA, the 
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members of the Chamber concurred that the Respondent was contractually 
obliged to pay to the Claimant only a monthly salary amounting to MYR 3,000 
and shared accommodation (rental and utilities). 

13. In view of all of the above, the Chamber concluded that it had no alternative 
but to reject the Claimant’s demand with regard to the signing-on fee 
amounting to USD 3,000 and transportation (domestic and international, i.e. 
flight ticket). In fact, the Claimant had not provided any sort of evidence for the 
alleged oral agreement on a signing-on fee and the fact that the Respondent 
would have undertook to pay him some sort of transportation, including flight 
tickets. 

14. Subsequently, the Chamber emphasised that with regard to Claimant’s 
demand for accommodation, the Claimant  had provided a copy of a 
payment receipt based on which he paid the amount of MYR 1,500 for house 
rental for the time as from 19 April 2006 until 20 May 2006, i.e. for the period of 
time of validity of the employment contract. In view of the contractual 
obligations of the Respondent that had undertaken to pay the Claimant’s 
accommodation and due to the lack of any statement at all from the 
Respondent, the Chamber concluded that the Respondent must reimburse the 
amount of MYR 1,500 paid for the accommodation during the validity of the 
employment relation to the Claimant. 

15. Finally, and for the sake of good order the Chamber turned its attention to the 
Claimant’s claim with regard to his current legal situation in XXXXXX as well as 
the renewal of his visa and underlined that the employment contract already 
expired in May 2006, i.e. three months prior to his complaint, and thus no 
contractual relationship exists anymore between the Claimant and the 
Respondent. Moreover, the Chamber emphasised that it does not fall under 
FIFA’s competence to decide on disputes related to permit for stay and for 
permition to leave a country. Such issues need rather to be referred to the 
competent national authorities on the basis of the applicable law concerning 
foreign nationals.   

16. Taking into account all of the above, the Chamber came to the conclusion 
that the Respondent must pay to the Claimant the amount of MYR 1,500. 

 

III. Decision of the Dispute Resolution Chamber 

1.  The claim lodged by the Claimant, Mr X, is partially accepted. 
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2.  The Respondent, Y shall pay the amount of MYR 1,500 to the Claimant, within 30 

days following the date of the communication of the present decision. 
 
3.  In the event that the above-mentioned amount is not paid within the stated 

deadline, an interest rate of 5% per year will apply as of expiry of the fixed time 
limit and the present matter shall be submitted to FIFA’s Disciplinary Committee, 
so that the necessary disciplinary sanctions may be imposed. 

 
4.  Any further claims lodged by the Claimant, Mr X, are rejected. 
 
5.  The Claimant, Mr X, is directed to inform the Respondent Y directly and 

immediately of the account number to which the remittance is to be made 
and to notify the Dispute Resolution Chamber of every payment received. 

 
6.  According to art. 61 par. 1 of the FIFA Statutes, this decision may be appealed 

against before the Court of Arbitration for Sport (CAS). The statement of appeal 
must be sent to the CAS directly within 21 days of receipt of notification of this 
decision and shall contain all the elements in accordance with point 2 of the 
directives issued by the CAS, a copy of which we enclose hereto. Within 
another 10 days following the expiry of the time limit for filing the statement of 
appeal, the appellant shall file a brief stating the facts and legal arguments 
giving rise to the appeal with the CAS (cf. point 4 of the directives). 

  
The full address and contact numbers of the CAS are the following: 

 
Avenue de Beaumont 2 

CH-1012 Lausanne 
Switzerland 

Tel: +41 21 613 50 00 
Fax: +41 21 613 50 01 

e-mail: info@tas-cas.org 
www.tas-cas.org

For the Dispute Resolution Chamber: 

 
 
Urs Linsi 
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http://www.tas-cas.org/


General Secretary 
 
Encl. CAS directives 
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