
 

Decision of the  
Dispute Resolution Chamber 

passed in Zurich, Switzerland, on 25 August 2006,  
 
 
 

in the following composition: 
 
 
 

Slim Aloulou (Tunisia), Chairman 

Michele Colucci (Italy), Member 

Carlos Soto (Chile), Member 

Mario Gallavotti (Italy), Member 

Mohamed Mecherara (Algeria), Member 
 
 
 

on the claim presented by 
 
 
 
Player A, 

as Claimant 
 
 
 

against 
 
 
 
Club B, 

as Respondent 
 
 
 

regarding a contractual dispute  
between the Claimant and the Respondent. 



I. Facts of the case 
 
1. On 25 June 2005, the player A (hereinafter; the player) and the club B 

(hereinafter; the club) signed an employment contract valid from 1 July 2005 
until 31 May 2006, stipulating a total salary of EUR 70,000, to be paid in equal 
instalments at the last day of each month. 

 
2. In addition, the contract stipulates the following benefits for the player: 
 

• a furnished flat, or alternatively $ 400 per month  
• delivery of a car for the duration of the contract 
• $ 1,000 per year for school fees for the player’s child  
• additional bonuses according to the club’s internal regulations 
 

3. Article 10 of the employment contract stipulates the club’s right to terminate 
the contract without notice and without any payment in case the player 
commits a serious persistent breach or non-observance of any of the 
provisions contained in the contract. 

 
4. On 30 December 2005, the club notified the player in writing that it unilaterally 

terminates the employment contract with immediate effect, without 
indicating any reason. 

 
5. On 10 January 2006, the player submitted a claim to FIFA, and thereby 

accused the club of unilateral breach of contract without just cause. 
 
6. In this respect, he claimed the following amounts from the club (currency 

conversions done by the player): 
 

• Salaries from January to May 2006  
(EUR 7,000 per month)    EUR 35,000 

• Rental of a flat from January to May 2006  EUR 3,280 
• School fee remainder     EUR 770 
• Expected additional bonuses   EUR 6,560 
• Estimated costs for rental of a replacement 

car for five months     EUR 4,100 
• compensation for breach of contract  EUR 16,400 

Total       EUR 66,110 
 
7. On 2 May 2006, the club provided its answer to the claim, and thereby 

asserted that the employment contract was terminated in accordance with 
its Article 10, because the player did not follow the coach’s instructions, in 
result of which his performance as a goalkeeper and the results of the team 
were not as expected. 

 
 
 
  
Player A/ Club B 

2/8



 
8. Therefore, the club is of the opinion that the unilateral termination of the 

employment contract was justified. 
 
 
II. Considerations of the Dispute Resolution Chamber 
 
1. First of all, the Chamber analysed whether it was competent to deal with the 

matter at stake. In this respect, it referred to art. 18 par. 2 and 3 of the Rules 
Governing the Procedures of the Players’ Status Committee and the Dispute 
Resolution Chamber. The present matter was submitted to FIFA on 10 January 
2006, as a consequence the Chamber concluded that the revised Rules 
Governing Procedures (edition 2005) on matters pending before the decision 
making bodies of FIFA are applicable to the matter at hand. 

 
2. With regard to the competence of the Chamber, art. 3 par. 1 of the above-

mentioned Rules states that the Dispute Resolution Chamber shall examine its 
jurisdiction in the light of articles 22 to 24 of the current version of the 
Regulations for the Status and Transfer of Players (edition 2005). In 
accordance with art. 24 par. 1 in combination with art. 22 (b) of the 
aforementioned Regulations, the Dispute Resolution Chamber shall 
adjudicate on employment-related disputes between a club and a player 
that have an international dimension. 

3. As a consequence, the Dispute Resolution Chamber is the competent body 
to decide on the present litigation involving a player from country X and a 
club from country Y regarding a dispute in connection with an employment 
contract.  

4. Subsequently, the members of the Chamber analyzed which edition of the 
Regulations for the Status and Transfer of Players should be applicable as to 
the substance of the matter. In this respect, the Chamber referred, on the one 
hand, to art. 26 par. 1 and 2 of the Regulations for the Status and Transfer of 
Players (edition 2005) and, on the other hand, to the fact that the relevant 
contract at the basis of the present dispute was signed on 25 June 2005 and 
the claim was lodged at FIFA on 10 January 2006. In view of the 
aforementioned, the Chamber concluded that the current FIFA Regulations 
for the Status and Transfer of Players (edition 2005, hereafter: the Regulations) 
are applicable to the case at hand as to the substance. 
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the termination of the contract was unjustified, which were the consequences 
of such unjustified breach of contract. 

 
 
6. With regard to the question as to whether the termination of the contract by 

the club was justified or not, the Chamber first of all turned to article 10 of the 
employment contract, according to which the club had the right to terminate 
the employment contract without notice and without any payment in case 
the player commits a serious persistent breach or non-observance of any of 
the provisions contained in the contract. Moreover, the Chamber took note 
that the club, after having terminated the employment contract without 
indicating any reason to the player, maintained during the procedure before 
the DRC that the contract was terminated in accordance with article 10 of 
the employment contract, since the player did not follow the coach’s 
instructions, in result of which his performance as a goalkeeper and the results 
of the team were not as expected. 

 
7. In this respect, the DRC first of all had to analyse the validity of article 10 of the 

employment contract. In this respect, the Chamber stated that, as a general 
rule, a player’s indiscipline of a certain seriousness, such as an unexcused 
absence over a longer period of time or disloyalty of a serious degree, may 
indeed constitute a just cause for a club to terminate the employment 
contract with a player with just cause. Within this frame, the content of article 
10 of the employment contract can be considered as valid. 

 
8. With regard to the matter at hand, the DRC emphasised, however, that the 

alleged player’s indiscipline and consequent deterioration of his performance 
was not described by the club in detail. Moreover, the club did not provide 
any evidence corroborating its allegations.  

 
9. In addition, the members of the Chamber concurred that the alleged 

deterioration of a player’s performance could not be regarded as a player’s 
indiscipline of a certain seriousness in accordance with article 10 of the 
employment contract. 

 
10. In view of the lack of a detailed description and relevant evidence for the 

player’s alleged indiscipline, the Chamber had to state that it could not 
accept the club’s position that it was entitled to terminate the employment 
contract with just cause on the basis of art. 10 of the relevant employment 
contract. 

 
11. Consequently, the Chamber concluded that the employment contract in 

question was terminated by the club without just cause. 
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12. In continuation, the Chamber had to decide upon the consequences of such 
unjustified breach of contract. 

 
 
 
 
13. In this respect, the Chamber stated that in case of an unjustified breach of an 

employment contract with a fixed term by the club, the employee, as a 
general rule, is entitled to receive from the employer a compensation in 
accordance with art. 17 par. 1 of the Regulations. 

 
14. The Chamber took into consideration the player’s financial rights stipulated in 

the employment contract. According to the employment contract, the player 
was entitled to: 

 
• EUR 70,000 salary for the whole duration of the contract 
• a furnished flat, or alternatively $ 400 per month  
• $ 1,000 per year for school fees for the player’s child  
• delivery of a car for the duration of the contract 
• additional bonuses according to the club’s internal regulations 

 
15. Moreover, the Chamber took into consideration the player’s claim for 

financial compensation for unjustified breach of contract (currency 
conversions done by the player): 

 
• Salaries from January to May 2006    EUR 35,000 
• Rental of a flat from January to May 2006  EUR 3,280 
• School fee remainder    EUR 770 
• Expected additional bonuses   EUR 6,560 
• Estimated costs for rental of a replacement 

car for five months     EUR 4,100 
• compensation for breach of contract  EUR 16,400 

Total       EUR 66,110 
 
16. With regard to the monthly salary, the Chamber acknowledged that the 

salary for the whole duration of the employment contract amounts to EUR 
70,000. As the contract has a duration of 11 months, and the salary is to be 
paid in equal monthly installments, a monthly installment amounts to EUR 
6,363. The player’s position that the monthly salary amounts to EUR 7,000 is 
in contradiction with the employment contract and thus can not be 
followed.  

 
17. Therefore, and in view of art. 17 par. 1 of the Regulations, the principle 

outlined in point 13. above, as the contract was terminated by the club on 
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30 December 2005, the player is entitled to the five monthly salaries from 
January to May 2006, amounting to a total of EUR 31,815. 

 
 
 
 
 
18. As far as the expenses for the flat are concerned, the Chamber decided 

that, since the amount of the rental is fixed in the employment contract to 
$ 400, it must be considered as an integral part of the salary. Therefore, the 
player is entitled to the amount of $ 400 per month for the five months from 
January to May 2006, i.e. the total amount of $ 2,000, on account of 
expenses for an apartment. 

 
19. Furthermore, with regard to the school fees for the player’s child, the 

Chamber decided, same as for the expenses for the flat, that the amount 
stipulated in the employment contract for the school fees must also be 
considered as an integral part of the salary, since the relevant amount, i.e. 
$ 1,000 for the whole duration of the contract, is fixed in the employment 
contract. As the employment contract has a duration of eleven months 
and was terminated without just cause five months before its expiry, the 
player shall be entitled to 5/11 of the amount of school fees stipulated in 
the contract, which is $ 454.50. 

 
20. With regard to the claim for the estimated costs for the delivery of a 

replacement car for the duration of the contract in the amount of EUR 
4,100, the Chamber mentioned that the employment contract indeed 
provides for the player’s right to the delivery of a car for the duration of the 
contract. The contract, however, does not indicate the value of such right. 
Thus, this right cannot be estimated as an integral part of the player’s 
salary. Moreover, the player has failed to substantiate his request for EUR 
4,500. Therefore, the claim for the relevant amount asked by the player 
cannot be accepted. 

 
21. The claim for expected additional bonuses in the amount of EUR 6,560 was 

not further specified by the player. Moreover, the DRC was not provided 
with evidence corroborating the respective claim. Therefore, the Chamber 
could not accept the player’s claim for the additional bonuses. 

 
22. Finally, the claim for additional compensation for breach of contract in the 

amount of EUR 16,400 was not awarded by the Chamber, as it was 
considered that the compensation which the player received for the 
breach of contract as mentioned above was appropriate. 
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23. In conclusion, the Chamber decided that as compensation for unjustified 
breach of contract, the player shall be paid by the club the amount of 
EUR 31,815 on account of the salaries as from the unilateral termination 
until the expiry of the employment contract, and $ 2,454.50 on account of 
the expenses for the flat and the school fees, also as from the unilateral 
termination of the employment contract until its expiry. 

 
 
III. Decision of the Dispute Resolution Chamber 
 
1. The claim of the player A is partially accepted. 
 
2. The club B has to pay the amounts of EUR 31,815 and $ 2,454.50 to the player 

A. 
 
3. The amount due to the player A has to be paid by the club B within the next 

30 days as from the date of notification of this decision. 
 
4. If the aforementioned sum is not paid within the aforementioned deadline, 

the present matter shall be submitted to FIFA’s Disciplinary Committee, so that 
the necessary disciplinary sanctions may be imposed. 

 
5. If the aforementioned sum is not paid within the aforementioned deadline, an 

interest rate of 5% per year will apply as from the first day of expiry of the 
aforementioned deadline. 

6. The player A is directed to inform the club B immediately of the account 
number to which the remittance is to be made and to notify the Dispute 
Resolution Chamber of every payment received. 

 
7. Any further request of the player A is rejected. 
 
8. According to art. 61 par. 1 of the FIFA Statutes this decision may be appealed 

before the Court of Arbitration for Sport (CAS). The statement of appeal must 
be sent to the CAS directly within 21 days of receiving notification of this 
decision and has to contain all elements in accordance with point 2 of the 
directives issued by the CAS, copy of which we enclose hereto. Within another 
10 days following the expiry of the time limit for the filing of the statement of 
appeal, the appellant shall file with the CAS a brief stating the facts and legal 
arguments giving rise to the appeal (cf. point 4 of the directives). The full 
address and contact numbers of the CAS are the following: 
 

Château de Béthusy 
Avenue de Beaumont 2 
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1012 Lausanne 
Switzerland 

Tel: +41 21 613 50 00 
Fax: +41 21 613 50 01 

e-mail: info@tas-cas.org
www.tas-cas.org

 
 
 
 
For the  
Dispute Resolution Chamber: 
 
 
 
 
Urs Linsi 
General Secretary 
 
Encl.  CAS directives 
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