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Decision of the Dispute Resolution Chamber 

passed in Zurich, Switzerland, on 21 February 2006, 

in the following composition: 

Slim Aloulou (Tunisia), Chairman 
Joaquim Evangelista (Portugal), member 
Michele Colucci (Italy), member 
Philippe Diallo (France), member 
Mohamed Mecherara (Algeria), member 

on the claim presented by 

 

the club, X, ..  

as Claimant 

against  

the club, Y, .. 
as Respondent 

regarding a training compensation dispute related to the  
transfer of the player Z 
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I. Facts of the case 
 

1. The player, Z, was born on 25 March 1982 and was registered, according to the .. 
Football Federation, with X from 19 March 1999 until 30 June 2004. 

 
2. On 1 August 2004, the aforementioned player was transferred to the .. club, Y, 

and signed with the latter an employment contract. 
 
3. On 20 April 2005, the .. club, X, lodged a formal complaint in front of FIFA for the 

payment of training compensation for the player Z in accordance with the 
provisions contained in Chapter VII of the Regulations for the Status and Transfer 
of Players (edition September 2001). 

 
4. The .. club, X, is claiming the amount of EUR 320’000.00 taking into consideration 

the aforementioned period of registration. 
 
5. In reply to the claim of the .. club, the .. club maintains that X confirmed in its 

letter dated 12 July 2004 that the player was given the opportunity to change 
clubs until 31 August 2004 without having to pay any compensation payments by 
the player’s potential future club.  

 
6. Furthermore, the .. club stresses that on the occasion of the issuance of the 

international transfer certificate by the .. Football Federation for the transfer of 
the player, no remarks or reservations have been made with regard to the 
financial aspects of the transfer of the player in question.  

 
7. Additionally and with reference to the FIFA Regulations, the .. club asserts that 

training compensation is due only in case the player was under a valid contract 
before his transfer to another club or in case the employment contract with the 
former club has expired and the former club has offered a new contract to the 
player. In this respect, the .. club alleges that since the employment contract 
between X and the player Z was terminated by mutual agreement, the situation 
corresponds to the one where the player is not offered a new contract by X.  

 
8. In reply thereto, the .. club contests the position of the .. club and states that the 

letter in question dated 12 July 2004 only indicates that it has no objections 
regarding the transfer of the player to another club and at the same time the club 
agrees to the mutual termination of the employment contract without any 
transfer compensation payments to be imposed on the potential future club.  
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9. Furthermore, the .. club states that the player had a valid employment contract 
until 30 August 2005 at the time of the termination of the relevant employment 
contract.    

 
10. In its final position, the .. club reiterates its position and remains of the opinion 

that it is not obliged to pay training compensation to the .. club.   
 

II. Considerations of the Dispute Resolution Chamber  

1. First of all, the Chamber analysed whether it was competent to deal with the 
matter at stake. In this respect, it referred to art. 18 par. 2 and 3 of the Rules 
Governing the Procedures of the Players’ Status Committee and the Dispute 
Resolution Chamber. The present matter was submitted to FIFA on 20 April 2005, 
as a consequence the Chamber concluded that the previous Procedural Rules 
(edition 2001) on matters pending before the decision making bodies of FIFA are 
applicable on the matter at hand. 

 
2. With regard to the competence of the Chamber, art. 42  par. 1 lit. (b) (iv) of the 

FIFA Regulations for the Status and Transfer of Players (edition 2001) establishes 
that, disputes concerning training compensation, will be decided by the Dispute 
Resolution Chamber. 

 
3. As a consequence, the Dispute Resolution Chamber is the competent body to 

decide on the present litigation concerning the training compensation claimed by 
the Claimant for the training and education of the player Z.  

 
4. Subsequently, the members of the Chamber analyzed which edition of the 

Regulations for the Status and Transfer of Players should be applicable as to the 
substance of the matter. In this respect, the Chamber referred to art. 26 par. 1 and 
2 of the Regulations for the Status and Transfer of Players (edition 2005) in the 
modified version in accordance with the FIFA circular no. 995 dated 23 September 
2005. Furthermore, it acknowledged that the professional had been registered for 
his new club on 1 August 2004. Equally the Chamber took note that the claim was 
lodged at FIFA on 20 April 2005. In view of the aforementioned, the Chamber 
concluded that the former FIFA Regulations for the Status and Transfer of Players 
(edition 2001, hereafter: the Regulations) are applicable to the case at hand as to 
the substance. 

 



Training Compensation for the player Z 
(X, .. / Y, ..) 

4

5. In continuation, and entering into the substance of the matter, the members of 
the Chamber started by acknowledging that on the one hand, the Claimant 
requests training compensation based on the number of years that the player was 
trained and educated by the Claimant and, on the other hand, the Respondent 
contests the Claimant’s entitlement to receive any training compensation.  

 
6. The Chamber noted the Respondent’s position that the Claimant did not offer the 

player an employment contract and that therefore the Claimant should have no 
entitlement to training compensation from the Respondent. 

 
7. In this respect, the members of the Chamber pointed out that the present matter 

involves parties which are situated in member states of the European Union (EU). 
Consequently, the Chamber wished to underline that transfers within the EU/EEA 
are subject to particular norms put in place so as to safeguard the free movement 
of workers within the EU members states. Such a norm is contained in art. 5 par. 5 
of the Regulations governing the Application of the FIFA Regulations for the 
Status and Transfer of Players (hereinafter: Application Regulations). This 
provision specifies that in case of transfers which take place within the EU/EEA, 
the fact that the training club seeking training compensation does not offer a 
player a contract will be taken into account when determining the training 
compensation payable by the new club.  

 
8. In continuation, the members of the Chamber pointed out that the meaning of 

the aforementioned art. 5 par. 5 of the application regulations is clarified in the 
FIFA Circular No. 769 dated 24 August 2001, which, under point 2a specifies that 
the former club of a player younger than 23, whose contract has come to and end 
and who has not received a new contract from his club, equivalent in 
remuneration to his previous contract, will be deemed not to have offered a 
contract to the latter for purposes of calculating training compensation.  
Furthermore, the said FIFA Circular maintains that, as a matter of principle, the 
player’s training club will not be entitled to receive training compensation unless 
it can demonstrate to the Dispute Resolution Chamber that it is entitled to 
compensation in derogation of this principle. The members of the Chamber 
emphasized in this respect that this approach corresponds to the constant 
jurisprudence of the Dispute Resolution Chamber.  

 
9. The deciding body then turned to the claim of the Claimant, which is based on the 

transfer of the player Z from the Claimant to the Respondent. As such and taking 
into consideration the above, the Chamber confirmed that the transfer of the 
player in question is subject to the particular provisions provided for in the 
Application Regulations for transfers within the EU/EEA. 
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10. In this context, the members of the Chamber emphasized that, so as to transfer 
the player in question to the Respondent, the Claimant terminated the 
employment contract with the player by mutual agreement. This fact has even 
been confirmed by the Claimant in its correspondence dated 18 July 2005.  

 
11. The members of the Chamber underlined that the Claimant, by putting an end to 

the contractual engagement with the player, even though it wanted to enable the 
player to transfer to another club, failed to meet the requirements of art. 5 par. 5 
of the Application Regulations. In essence, the deciding body maintained that a 
club wiling to transfer a young player to another club is not actually seeking to 
retain the services of the player and has thus foregone its entitlement to training 
compensation, as specified under the aforementioned art. 5 par. 5 of the 
Application Regulations.  

 
12. The Chamber emphasized that the jurisprudence developed with respect to art. 5 

par. 5 of the Application Regulations and the aforementioned FIFA Circular No. 
769 dated 24 August 2001, clearly directly applies to the case at hand.  

 
13. In light of all the above, the Dispute Resolution Chamber established that it could 

not admit the claim of the Claimant for training compensation pertaining to the 
transfer of the player Z to the Respondent.  
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III. Decision of the Dispute Resolution Chamber 

1.  The claim lodged by the Claimant, X, is rejected.  
 
2.  According to art. 60 par. 1 of the FIFA Statutes, this decision may be appealed 

against before the Court of Arbitration for Sport (CAS). The statement of appeal 
must be sent to the CAS directly within 21 days of receipt of notification of this 
decision and shall contain all the elements in accordance with point 2 of the 
directives issued by the CAS, a copy of which we enclose hereto. Within another 10 
days following the expiry of the time limit for filing the statement of appeal, the 
appellant shall file a brief stating the facts and legal arguments giving rise to the 
appeal with the CAS (cf. point 4 of the directives). 

 
The full address and contact numbers of the CAS are the following: 

 
Avenue de Beaumont 2 

CH-1012 Lausanne 
Switzerland 

Tel: +41 21 613 50 00 
Fax: +41 21 613 50 01 

e-mail: info@tas-cas.org 
www.tas-cas.org

For the Dispute Resolution Chamber: 

 

Urs Linsi 
General Secretary 
 

Encl. CAS directives 

 


