
Decision of the  
Dispute Resolution Chamber 

passed in Zurich, Switzerland, on 12 January 2007,  
 

in the following composition: 
 

Slim Aloulou (Tunisia), President 

Philippe Piat (France), Member 

Rinaldo Martorelli (Brazil), Member 

Jean-Marie Philips (Belgium), Member 

Mohamed Mecherara (Algeria), Member 
 

on a dispute between the  
 

Player A,
the “Claimant” 

 

and the 
 

Club B,
the “Respondent” 

 

regarding a contractual dispute arisen between the above-mentioned parties. 
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I. Facts of the case 

1. On 1 February 2006, the player A (hereinafter; the player) and the club B 
(hereinafter, the club) concluded an employment contract valid from the date of 
signature until 30 June 2006, stipulating the following benefits for the player: 

- monthly salary paid by the end of the month EUR 2,000 
(exceptionally, the first instalment is to be paid  
at the signature date of the contract) 

- bonus for wining the Championship  EUR 4,000 
- bonus for four victories in a row   EUR 1,500 
- a furnished apartment or a hotel room 
- two meals per day 
 

2. On 22 May 2006, the player filed a claim to FIFA against the club, and thereby 
complained that at the signature date of the contract, he had received only EUR 
1,300. Moreover, since then, he had not received any payment from the club. 

 
3. Furthermore, according to the player, in mid April 2006, he was forced to leave 

his apartment, as the club had not paid the rent. 
 

4. Also, the player complained that he had to pay his own meals, as the club did 
not pay the bills of the restaurant. 

 
5. Finally, the player alleged that the club did not provide him with a residence 

permit. Therefore, he had to leave country X on 28 April 2006, as his visa expired 
on 4 May 2006, and had to travel to neighbour country Z. 

 
6. In view of the above, the player claims from the club for the following amounts: 
 

- remainder of the salary of February 2006:  EUR 700 
- salaries from March to June 2006:   EUR 8,000 
- expenses for a hotel when he was forced to  

leave the apartment:     EUR 330 
- travel expenses to country Z:   EUR 60 
- expenses for Hotels in country Z after he was  

forced to leave country X:    EUR 1,249.76
- in total      EUR 10,399.76 

 
7. On 6 July 2006, the club provided FIFA with its answer to the claim, and thereby 

stated that, regardless of the duration of the employment contract until 30 June 
2006, the player was absent from the club without authorisation as of 1 May 
2006. 

 
8. Moreover, the club expressed its surprise that the player claimed for the salaries 

from April to June 2006 even though he was not always in country X during that 
period of time. 
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9. Finally, the club maintained that it should not be liable for the expenses of the 
player’s tourist excursions to country Z. 

 
10. The club did not take position with regard to the player’s argument regarding 

the expiry of the visa. 
 
11. Despite reiterated requests from FIFA to the club, the latter did not provide FIFA 

with written evidence for the fulfilment of its contractual obligations towards 
the player, or with a clear confirmation that these obligations were not 
respected by the club. 

 

II. Considerations of the Dispute Resolution Chamber 

1. First of all, the Chamber analysed whether it was competent to deal with the 
matter at stake. In this respect, it referred to art. 18 par. 2 and 3 of the Rules 
Governing the Procedures of the Players’ Status Committee and the Dispute 
Resolution Chamber. The present matter was submitted to FIFA on 22 May 2006, 
as a consequence the Chamber concluded that the revised Rules Governing 
Procedures (edition 2005) on matters pending before the decision making bodies 
of FIFA are applicable to the matter at hand. 

 
2. With regard to the competence of the Chamber, art. 3 par. 1 of the above-

mentioned Rules states that the Dispute Resolution Chamber shall examine its 
jurisdiction in the light of articles 22 to 24 of the current version of the 
Regulations for the Status and Transfer of Players (edition 2005). In accordance 
with art. 24 par. 1 in combination with art. 22 (b) of the aforementioned 
Regulations, the Dispute Resolution Chamber shall adjudicate on employment-
related disputes between a club and a player that have an international 
dimension. 

 
3. As a consequence, the Dispute Resolution Chamber is the competent body to 

decide on the present litigation involving a club from country X and a player 
from country Y regarding a dispute in connection with an employment contract.  

 
4. Subsequently, the members of the Chamber analyzed which edition of the 

Regulations for the Status and Transfer of Players should be applicable as to the 
substance of the matter. In this respect, the Chamber referred, on the one hand, 
to art. 26 par. 1 and 2 of the Regulations for the Status and Transfer of Players 
(edition 2005) and, on the other hand, to the fact that the relevant contract at 
the basis of the present dispute was signed on 1 February 2006 and the claim 
was lodged at FIFA on 22 May 2006. In view of the aforementioned, the 
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Chamber concluded that the current FIFA Regulations for the Status and Transfer 
of Players (edition 2005, hereafter: the Regulations) are applicable to the case at 
hand as to the substance. 

 
5. In continuation, and entering into the substance of the matter, the members of 

the Chamber started by acknowledging the established facts of the case and the 
arguments of the parties as well as the documentation contained in the file, and 
in this respect, in view of the circumstances of the present case, first of all stated 
that the following questions had to be tackled: 

 
1) Has the club complied with all its financial obligations towards the 

player until the factual termination of the contract in the end of April 
2006? 

2) If not, is the non-payment justified or has the amount to be paid to 
the player? 

3) Did the player have a just cause to terminate the employment 
contract by the end of April 2006? 

4) Which are the consequences of the anticipated termination of the 
contract? 

 
6. Considering the first of the above-mentioned questions, the Chamber noted in 

particular that the player was contractually entitled to a monthly salary of EUR 
2,000, which had, according to the player, only been paid partially (EUR 1,300) in 
the first month of the contract (February 2006), and not at all in March and April 
2006. Moreover, the Chamber noted that the club did neither dispute the 
player’s respective complaint nor submit any payment receipt evidencing 
payments to the player, but solely invoked for the justification of non-payment 
of salaries that the player was partly not at its disposal during the month of April 
2006. 

 
7. The Chamber thus concluded, with regard to the first question, that it is 

undisputed that until the factual termination of the employment contract in the 
end of April 2006, salaries in the amount of USD 4,700 (part of salary of February 
and entire salaries of March and April 2006) remained unpaid. 

 
8. In continuation, in the scope of the second question, the Chamber had to 

deliberate whether or not the player’s absence during parts of the month of 
April was a valid reason for the club for the non-payment of the amounts in 
question. 
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9. In this respect, the members of the Chamber first of all took into account the 
player’s position that he had to leave the country X by the end of April 2006, and 
thus also the club, because his visa to remain in country X expired on 4 May 
2006. Furthermore, the Chamber noted that the club had not issued any position 
with regard to the player’s position concerning the visa. 

 
10. Considering that the player’s position that his visa expired on 4 May 2006 

remained uncontested by the club, it is to be seen as established that his visa 
indeed expired on that date. With the expiry of his visa, it is obvious that his 
work permit also expired at the same date. 

 
11. In view of the above, the Chamber referred to article 18 Paragraph 4 of the 

Regulations, according to which the validity of a contract may not be subject to 
positive medical examination and/or the granting of a work permit.  

 
12. In accordance with this provision, the Chamber concluded that the club is liable 

for the player’s forced absence due to the expiry of his visa. In consequence 
thereto, the player’s absence in April 2006 does not constitute a valid reason for 
the club for the non-payment of parts of the player’s salaries. The club is obliged 
to pay the player’s salaries for the part of February and March and April 2006. 
The club therefore has the obligation to remit to the player the unpaid salaries 
from the conclusion until the factual termination of the employment contract in 
question by the end of April 2006, in an amount of EUR 4,700. 

 
13. Turning its attention to the third question, i.e. the question whether the player 

had a just cause to terminate the employment contract by the end of April 2006, 
the Chamber referred to the principle that the persistent failure of a club to 
respect its contractual obligations towards a player without just cause is to be 
considered as an unjustified breach of an employment contract by the club. 

 
14. In this regard, the Dispute Resolution Chamber had to deliberate whether or not 

the behaviour of the club has to be considered as a persistent failure to comply 
with its contractual obligations towards the player. In the present case, as 
mentioned before, according to the player’s uncontested position, during the 
effective validity of the contract, the club had not paid to the player the amount 
of EUR 4,700 out of EUR 6,000 which had become due during the effective 
validity of the contract, and in addition, did not provide the player with the 
relevant visa, which is, in accordance with art. 18 par. 4 of the Regulations, an 
obligation of the club. 
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15. In view of this, the Dispute Resolution Chamber was of the unanimous opinion 
that the behaviour of the club has to be considered as a persistent failure to 
comply with its financial obligations towards the player. 

 
16. In conclusion, the Chamber underlined that the club was responsible for the 

breach of the employment contract and that the player therefore terminated the 
contract in question with a valid reason. 

 
17. Finally, the Chamber had to decide about the consequences of the breach of 

contract, and thereby had to verify and decide whether the player was entitled 
to compensation from the club. 

 
18. In the present case, and in accordance with art. 17 par. 1 of the Regulations, the 

contract was terminated by the player with valid reasons two months before the 
stipulated expiry date. 

 
19. In conclusion to the above, the Chamber decided that the club B has to pay to 

the player A the amount of EUR 5,000 as compensation and EUR 4,700 as 
outstanding salaries. 

 

III. Decision of the Dispute Resolution Chamber 
 
1. The claim of the player A is partially accepted. 
 
2. The club B has to pay the amount of EUR 9,700 to the player A. 
 
3. The amount due to the player A has to be paid by the club B within the next 

30 days as from the date of notification of this decision. 
 
4. If the aforementioned sum is not paid within the aforementioned deadline, the 

present matter shall be submitted to FIFA’s Disciplinary Committee, so that the 
necessary disciplinary sanctions may be imposed. 

 
5. If the aforementioned sum is not paid within the aforementioned deadline, an 

interest rate of 5% per year will apply as from the first day of expiry of the 
aforementioned deadline. 

6. The player A is directed to inform the club B immediately of the account number 
to which the remittance is to be made and to notify the Dispute Resolution 
Chamber of every payment received. 

 
7. Any further request of the player A is rejected. 
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8. According to art. 61 par. 1 of the FIFA Statutes this decision may be appealed 
before the Court of Arbitration for Sport (CAS). The statement of appeal must be 
sent to the CAS directly within 21 days of receiving notification of this decision 
and has to contain all elements in accordance with point 2 of the directives 
issued by the CAS, copy of which we enclose hereto. Within another 10 days 
following the expiry of the time limit for the filing of the statement of appeal, 
the appellant shall file with the CAS a brief stating the facts and legal arguments 
giving rise to the appeal (cf. point 4 of the directives). The full address and 
contact numbers of the CAS are the following: 
 

Château de Béthusy 
Avenue de Beaumont 2 

1012 Lausanne 
Switzerland 

Tel: +41 21 613 50 00 
Fax: +41 21 613 50 01 

e-mail: info@tas-cas.org
www.tas-cas.org

For the  
Dispute Resolution Chamber: 
 

Jérôme Valcke 
General Secretary 
 
Encl.  CAS directives 


