
 

Decision of the Dispute Resolution Chamber 

passed in Zurich, Switzerland, on 21 November 2006, 

in the following composition: 

Slim Aloulou (Tunisia), Chairman 

Paulo Rogerio Amoretty Souza (Brazil), member 

Ivan Gazidis (USA), member 
Carlos Soto (Chile), member 

John Didulica (Australia), member 

 

on the claim presented by 

Player D, X 
Represented by Mrs. , attorney at law, 

as Claimant 

against 

Club P, XX 
as Respondent 

regarding a contractual dispute between the parties involved  

  ./… 



I.       Facts of the case 

1. The player D was born on 22 January 1975. 
 
2. On 2 September 2002, the player D and the club P signed an employment 

contract valid until 31 August 2003. The relevant employment contract 
establishes a monthly salary of XXX 24,836,000 in favour of the player D. 

 
3. On 26 November 2004, the player D requested the assistance of FIFA claiming 3 

monthly salaries owed by the club totalling XXX 74,508,000. 
 
4. The player states that he fulfilled his obligations towards the club until 23 April 

2003 when the club P asked him to sign a termination agreement. 
 
5. On 26 May 2003, due to the club’s pressure as well as the club’s threat to retain 

his personal documents allowing him to leave Indonesia the player was forced 
to sign a letter of termination. In the article 2 of the aforementioned letter the 
club agreed to pay a compensation of YYY 5,600 to the player D. 

 
6. On 27 May 2003 the player D together with two other X players went to the X 

Embassy and filed a protest. 
 
7. FIFA contacted the XX club P on 7 September 2005, 13 March 2006 and 20 

September 2006 but received no response. 
 
8. The player D requests FIFA to condemn the club P to pay the amount of YYY 

74,508,000. 
 
 

II. Considerations of the Dispute Resolution Chamber 

1. First of all, the Chamber analysed whether it was competent to deal with the 
matter at stake. In this respect, it referred to art. 18 par. 2 and 3 of the Rules 
Governing the Procedures of the Players’ Status Committee and the Dispute 
Resolution Chamber. The present matter was submitted to FIFA on 26 May 2003, 
as a consequence the Chamber concluded that the previous Procedural Rules 
(edition 2001) on matter pending before the decision making bodies of FIFA are 
applicable on the matter at hand. 

 
2. With regard to the competence of the Chamber, art. 42 par. 1 lit. (b) (i) of the 

FIFA Regulations for the Status and Transfer of Players (edition 2001) establishes 
that, the triggering elements of the employment-related dispute (i.e. whether a 
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contract was breached, with or without just cause, or sporting just cause), will 
be decided by the Dispute Resolution Chamber. 

 
3. If an employment contract is breached by a party, the Dispute Resolution 

Chamber (DRC) is also responsible to verify whether a party is accountable for 
outstanding payments and/or compensation. 

4. As a consequence, the DRC is the competent body to decide on the present 
litigation involving a X player and an XX club regarding outstanding salaries 
claimed by the player D in connection with an employment contract.  

5. Subsequently, the members of the Chamber analyzed which edition of the 
Regulations for the Status and Transfer of Players should be applicable as to 
the substance of the matter. In this respect, the Chamber referred, on the one 
hand, to art. 26 par. 1 and 2 of the Regulations for the Status and Transfer of 
Players (edition 2005) and, on the other hand, to the fact that the relevant 
contract at the basis of the present dispute was signed on 2 September 2002 
and the claim was lodged at FIFA before 1 July 2005. In view of the 
aforementioned, the Chamber concluded that the former FIFA Regulations for 
the Status and Transfer of Players (edition 2001, hereinafter: the Regulations) are 
applicable on the case at hand as to the substance. 

 
6. In continuation, and entering into the substance of the matter, the members of 

the Chamber started by acknowledging that both parties signed an 
employment contract on 2 September 2002 expiring on 31 August 2003. 
Moreover, the DRC took note that on 26 May 2003 both parties concluded a 
document called “TERMINATION LETTER OF CONTRACT”, by means of which, the 
relevant parties finished their contractual relationship. 

7. At this stage, the DRC deemed appropriate to focus its attention to the 
claimant’s allegation stating that he signed the termination agreement under 
pressure and forced by the XX club. 

8. In this respect the Chamber pointed out that a document signed by the 
relevant parties, is in principle a written proof of a valid contract and cannot be 
declare invalid for a simple allegation. Moreover the DRC remarked that the 
party that makes an allegation has the burden of proof to sustain it reasonably 
in order to preserve the legal principle of legal security. 

9. After a thorough analysis of the termination agreement, the DRC was of the 
opinion that this document dated 26 May 2003 contains, in principle, all 
requisites and legal elements in order to be valid. 

 
10. The DRC took note, that the claimant provide FIFA with a document “Protest” 

filed by the claimant on 27 May 2003 together with another two X players at the 
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X Embassy, in order to prove that the respondent forced him to sign the 
termination agreement. In this respect, the members of the Chamber analyzed 
carefully the relevant document, concluding that this document is an unilateral 
declaration made by the player and it does not constitute an evidence able to 
justify the alleged pressure exerted on the claimant by the respondent. 

11. In view of the foregoing, the members of the Chamber concluded that the 
claimant’s allegation about the invalidity of the termination agreement was not 
sufficiently proved. Consequently, the player’s position with regard that the 
termination agreement is invalid cannot be upheld by the Chamber. 

12. In continuation the DRC considered appropriate to focus on the amounts 
mentioned in the matter at stake. In this respect the Chamber noted that, on 
the one hand, the claimant requests the payment of a compensation 
equivalent to three month salaries i.e. XXX 79,830,000 and on the other hand, 
the DRC acknowledge that the respondent undertook, in the clause 2 of the 
termination agreement, to pay to the claimant the amount of YYY 5,600 as 
compensation for the premature termination of the employment contract. 

13. At this stage, the Chamber turned its attention to the respondent’s behaviour. 
First of all, the DRC remarked that from the allegations and documents 
provided by the claimant during the process of the matter at stake, it appears 
that the respondent did not owe salaries to the player D since the termination 
of the employment contract was agreed on 26 May 2003 and the player D 
claims the payment of the months of June, July and August 2003. Secondly, the 
DRC reiterated that in the letter of termination the respondent undertook to pay 
the amount of YYY 5,600 as a compensation to the player. Finally, the members 
of the Chamber remarked that the respondent failed to answered FIFA’s 
requests in three opportunities. In this way the respondent renounced to its right 
to defence. 

14. In view of all the above, the Chamber concluded that the termination 
agreement dated 26 May 2003 is legally valid and binding between the 
relevant parties. Therefore an based on the terms agreed by the player D and 
the club P in the referred termination agreement, the claimant is entitled to 
perceive the amount of YYY 5,600 as compensation. 

 

III.    Decision of the Dispute Resolution Chamber 

1. The claim of the player D is partially accepted. 
 
2. The respondent P has to pay the amount of YYY 5,600 to the claimant. 
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3. The amount due to the claimant has to be paid by the respondent within 30 
days as from the date of notification of this decision. 

 
4. In the event that the debt of the respondent is not paid within the stated 

deadline an interest rate of 5% per year will apply as of expiring of the above 
fixed time limit. Furthermore, the FIFA will be entitled to submit the file to the 
Disciplinary Committee. 

 
5. The claimant is directed to inform the respondent immediately of the account 

number to which the remittance is to be made and to notify the Dispute 
Resolution Chamber of every payment received. 

 
6. According to art. 61 par. 1 of the FIFA Statutes, this decision may be appealed 

against before the Court of Arbitration for Sport (CAS). The statement of appeal 
must be sent to the CAS directly within 21 days of receiving notification of this 
decision and shall contain all the elements in accordance with point 2 of the 
directives issued by the CAS, a copy of which we enclose hereto. Within 
another 10 days following the expiry of the time limit for filing the statement of 
appeal, the appellant shall file a brief stating the facts and legal arguments 
giving rise to the appeal with the CAS (cf. point 4 of the directives). 

 
The full address and contact numbers of the CAS are the following: 
 

Court of Arbitration for Sport 
Avenue de Beaumont 2 

1012 Lausanne 
Switzerland 

Tel: +41 21 613 50 00 
Fax: +41 21 613 50 01 

e-mail: info@tas-cas.org 
www.tas-cas.org 

 
For the Dispute Resolution Chamber: 
 
 
 
 
Urs Linsi 
General Secretary 

Encl.: CAS directives 
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