
 

Decision of the Dispute Resolution Chamber 
 

passed in Zurich, Switzerland, on 9 November 2004, 

in the following composition: 

Slim Aloulou (Tunisia), Chairman 

Philippe Piat (France), member 

Philippe Diallo (France), member 

 

on the claim presented by 

 

Club B., 
as Claimant 

against 

Club C., 
as Respondent 

 
 
 
 

 
regarding a dispute over the training compensation for the player M. 



Facts of the case 

− The player M. was registered with the club B. from 11 April 2001 until 30 June 
2003 as an amateur player.  

− In August 2003, he signed an employment contract with the club C. valid until the 
3 August 2005. This document states that the player is entitled to a payment of 
‘200 conditional units’, which according to the club corresponds to around 
USD 1,760 per month. 

− Both the player and the club C. maintain that the player was being paid around 
USD 170 per month, which corresponds to the minimum needed to live in the 
country of club C.  

− In November 2003 the player left the club.  
− The club C. argues that it had agreed with the club B. to take on the player M. in 

order to improve the latter’s professional skills. Furthermore, it insists that the 
clubs had agreed that the club B. would not claim training compensation but 
would participate in the financial reward once the player was transferred to a 
third club. In order to obtain the player’s work permit, the club C. was compelled 
to sign an employment contract with the player. According to the club C., the 
salary arranged with the player clearly differs from what is usually paid to foreign 
professionals, which demonstrates the actual intentions of the club C. when it 
engaged the player. 

− The player M. was unable to live up to the standard of the club C. and in 
November 2003, he returned to his home country without the club’s 
authorisation. The player did not return to the club B. 

− As the club C. never considered the player a proper employee, it did not start 
proceedings against the latter for the breach of contract.  

− The club B. rejects the explanations offered by the club C. and maintains that 
there were never any talks between the two clubs regarding the transfer of this 
player.  

− The club B. was contacted by a certain Mr. X. who introduced himself as the agent 
of the player and who informed the club B. that he was intending to transfer the 
player M. to a club in the country of the club C. The club B. maintains that there 
were never any talks about waiving the entitlement to training compensation and 
that there had been no conditions mentioned about the transfer.  

− The club B. maintains that it has only recently found out that Mr. X. does not hold 
an agent’s license but that the club C., being a professional club, should have 
been aware of this fact and should have refused to negotiate with such a person.  

− The club C. confirms that it never communicated with the club B. directly and that 
all arrangements were found with the intermediary of the licensed agent S. and 
Mr. X. 

− The club B. is claiming training compensation in the amount of EUR 23,250.  
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Considerations of the Dispute Resolution Chamber  

The members of the Dispute Resolution Chamber were summoned to pass a decision on this 
matter by the Chairman pursuant to Art. 1 point 6) of the Rules Governing the Practice and 
Procedures of the Dispute Resolution Chamber.  

As established in Art. 42 (b) (iv) of the FIFA Regulations for the Status and Transfer of Players 
(hereinafter “transfer regulations”), it falls within the purview of the Dispute Resolution 
Chamber to decide on disputes concerning the compensation for the training and education 
of young players and to adjust training compensation fees.   

In the case at hand, the members of the Dispute Resolution Chamber commenced their 
deliberations by outlining that the rules on training compensation as provided for in Art. 13 
and following of the transfer regulations and as specified in the FIFA circular letter no. 826 of 
31 October 2002 have been in force long enough to be to be known to the clubs belonging to 
the highest leagues, which are involved in the transfer of international players. For a club 
with the standing and importance of the club C., it is therefore clear that the FIFA rules on 
training compensation apply, once an employment contract is signed with a young player 
arriving from a different association. Moreover, the club C. does not claim having been 
unaware of the consequences that such an employment would entail.  

The members of the Chamber, however, took note of the fact that the club C. maintains that 
it had found an understanding with the club B. with regard to this transfer. The club C. insists 
that the club B. agreed to forgo its entitlement to training compensation in exchange to 
participate in a future transfer payment by a third club.  

In support of its explanations, the club C. provided FIFA with a declaration of the player M., 
with a copy of the employment contract established with the latter and with the information 
on the payments made to the player. According to the club C., it had arranged with the player 
M. to pay the latter a minimal wage and, in turn, to offer the player training and experience to 
be gained from playing at its club. The club C. maintains that this reflects its approach to this 
transfer, which it also envisaged for with regard to the club B.  

On this point, the members of the Chamber noted that the club C. was unable to provide it 
with evidence demonstrating that the club B. had waived its entitlement to training 
compensation. Taking into consideration that the club C. had employed the services of 
agents for this transfer and that it should have resulted in no further inconvenience for these 
agents to record an alleged understanding found with the club B. in writing, the members of 
the Chamber were of the opinion that the lack of documentary evidence supporting the 
allegations of the club C. was somewhat unusual. In any case, the Chamber considered it 
incomprehensible that the relevant question of this transfer, namely the payment of training 
compensation, had been left unattended and undocumented.  
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In light of these considerations, the members of the Chamber were of the unanimous opinion 
that the dispute at hand had been caused by the neglect of the club C. as well as by the 
persons acting on its behalf. This neglect should thus have no further effect on the club B.  

Consequently, and bearing in mind that the player M. had been registered at the club B. from 
the age of 16 to 18, the members of the Chamber were of the unanimous opinion that the 
club B. is entitled to receive compensation for the formation offered to the player during this 
period. Basing itself on the FIFA Regulations for the Status and Transfer of Players in 
conjunction with the circular letter no. 826 and bearing in mind that the player was 
registered at the club B. during the 2000/2001 season, where he stayed until the end of the 
2002/2003 season, the club B. would be entitled to claim training compensation for 3 
seasons totalling EUR 30,000. However, and taking into consideration the actual claim put 
forward by the club B., the Chamber accepted to award the amount of EUR 23,250 to the club 
B.  

In light of the aforementioned, the Chamber concluded that the club B. is entitled to receive 
training compensation as claimed in the amount of EUR 23,250.  
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Decision of the Dispute Resolution Chamber  

1. The claim of the club B. is accepted. 

2. The respondent, the club C., must pay an amount of EUR 23,250 to the club B. 

3. The club C. is directed to pay the amount due to the club B. within 30 days as from 
the date of the notification of this decision.  

4. According to art. 60 par. 1 of the FIFA Statutes, this decision may be appealed against 
before the Court of Arbitration for Sport (CAS). The statement of appeal must be sent 
to the CAS directly within 10 days of receipt of notification of this decision and shall 
contain all the elements in accordance with point 2 of the directives issued by the 
CAS, a copy of which we enclose hereto. Within another 10 days following the expiry 
of the time limit for filing the statement of appeal, the appellant shall file a brief 
stating the facts and legal arguments giving rise to the appeal with the CAS (cf. point 
4 of the directives). 

The full address and contact numbers of the CAS are the following: 

Avenue de l’Elysée 28 
1006 Lausanne 

Tel: +41 21 613 50 00 
Fax: +41 21 613 50 01 

e-mail: info@tas-cas.org
www.tas-cas.org

 

For the Dispute Resolution Chamber: 

 
Urs Linsi 
General Secretary 

 

Enclosed: CAS directives 

Training compensation for the player M. 
 

5

mailto:info@tas-cas.org
http://www.tas-cas.org/

	Decision of the Dispute Resolution Chamber

